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DEFINITIONS

Casual Employee
An employee hired to occupy a position in Appendix 1 attached hereto, who works
irregular hours on an as-needed basis.

Employee
Any person defined as such by the Labour Relations Code who is employed in one

of the categories listed save and except those persons excluded from the bargaining
unit by mutual agreement of the parties.

Grievance

A grievance shall be defined as any difference between the Employer and the Union or
any persons bound by this Agreement arising out of the interpretation, application,
administration or alleged violation of the Agreement.

Probationary Employee

An employee who has not successfully completed the requirements of the
probationary period. Probationary employees shall be entitled to the benefits and
conditions of this agreement only where such are explicitly provided.

Regular Full-Time Employee

An employee occupying a position listed in Appendix #1 attached hereto, who has
successfully completed the requirements of the probationary period and who works
a regular (full-time) work schedule.

Reqgular Part-Time Employee

An employee occupying a position listed in Appendix #1 attached hereto, who has
successfully completed the requirements of the probationary period and who works
less than full-time, but not less than %2 normal full-time hours on an ongoing basis.

Student Employee

A temporary employee currently enrolled in or intending at the end of the term of
employment to enroll or re-enroll in a post-secondary institution. This will also include
any temporary employee who will not be returning to post-secondary studies but who
must, in order to complete the graduation requirements, complete a final work
experience term. All students within the certification shall pay Union dues.

Temporary Position

A position created to fill a specific work requirement, which is anticipated to be of a
limited duration. Such a position may be filled by either a casual employee or a
regular full-time or regular part-time employee, dependent on the requirements of
the position.




This Agreement entered into this 1% day of January, 2017, and effective January 1, 2017.
Between:

Cowichan Valley Regional District
(herein after known as the “Employer”)

And:
USW, Local 1-1937
(herein after known as the “Union”)

PREAMBLE

The purpose of this Agreement is to secure for the Employer, the Union and the
employees the full benefits of orderly and legal collective bargaining, and to ensure to
the utmost extent possible the safety and physical welfare of the employees, economy
of operation, quality and quantity of output, and protection of property. It is recognized
by this Agreement to be the duty of the Employer and the Union and the employees to
co-operate fully, individually and collectively for the advancement of said conditions.

The Employer and the Union agree to abide by the terms set out in this Agreement.
The Union further agrees that it will at all times instruct its members to act in
accordance with the terms contained in this Agreement. The Employer agrees, in the
exercise of the functions of Management that the provisions of this Agreement will be
carried out.

1. BARGAINING AGENCY

1.1 Recognition

(a) The Employer recognizes the Union as the bargaining agent for the
employees in a unit composed of all outside employees engaged in solid
waste management operations, and the underground utilities and services
and trades, and employees at Lake Cowichan Recreation.

(b) It is agreed that when a dispute arises as to whether or not a person is an
employee within the bargaining unit, it shall be subject to grievance procedure
as provided in Article 18.3, Step Four. In the event of failure to reach a
satisfactory settlement it shall be dealt with by arbitration as set forth in Article
20.

(c) The Union agrees to issue a Withdrawal Card to employees transferred from
the bargaining unit to a job outside the bargaining unit providing that no
dispute arises within the meaning of Clause 1.1(b) above.



1.2

1.3

1.4

Meetings

The Employer and the Union will meet at such time and place as may be
mutually agreed upon for the purpose of discussing wages and working
conditions and adjusting any matters within the confines of this Agreement
which come within the scope of collective bargaining.

Bargaining Authority

The Employer agrees that the bargaining authority of the Union shall not be
impaired during the term of this Collective Agreement. The Employer agrees
that the only certification that they will recognize during the term of this
Agreement is that of the Union, unless ordered by due process of law to
recognize some other bargaining authority.

Access to Operation

Official Union Representatives shall obtain access to the Employer's
operation for the purpose of this Agreement by written permission which will
be granted by the Employer on request and subject to such reasonable terms
and conditions as may be laid down by the Employer.

. EMPLOYER'’S RIGHTS

2.1

2.2

Management and Direction

The management and the operation of, and the direction and promotion of the
working forces, is vested exclusively in the Employer; provided, however, that
this will not be used for purposes of discrimination against employees.

Hiring and Discipline

The Employer shall have the right to select its employees and to discipline
them for proper cause.

. UNION SECURITY

3.1

Co-Operation

The Employer will co-operate with the Union in obtaining and retaining as
members the employees as defined in this Agreement, and to this end will
present to new employees and to all supervisors and foremen the policy
herein expressed.



3.2

3.3

3.4

3.5

3.6

Union Shop

All employees who are employed as outlined in the Certification, dated the gt
day of February, 1980, and all new employees who are to be employed as
outlined in the Certification for outside employees dated the 8" day of
February, 1980, shall within thirty (30) calendar days after entering
employment, become members of the Union and maintain membership
therein throughout the term of this Agreement, as a condition of continued
employment.

Maintenance of Membership

Any employee who is a member in good standing, or is reinstated as a
member of the Union shall as a condition of continued employment maintain
such membership in good standing throughout the term of this Agreement.

Discharge of Non-Members

Any emplioyee who fails to maintain his/her membership in the Union as
prescribed herein by reason of refusal to pay dues and assessments shall be
subject to discharge after seven (7) days written notice to the Employer, by
the Union, of the said employee’s refusal to maintain his/her membership.

Union Membership

(a) No employee shall be subject to any penalties against his/her application for

membership or reinstatement, except as may be provided for in the USW
Constitution, and in accordance with the By-laws of the Local Union.

(b) Any employee who applies to join the Union pursuant to the provision herein

and whose application is rejected by the Union, shall not be subject to
discharge from employment.

Check-off

The Employer shall require all new employees at the time of hiring to execute
a form authorizing the deduction of Union dues and other fees, and the
assignment of these dues and other fees to the Union. The forms will be
supplied by the Union. The completed forms will be forwarded to the Union
not later than fifteen (15) calendar days following the date of hiring.

This assignment in the case of employees already members of the Union
shall be effective immediately. For those employees not previously members
of the Union, the assignment shall become effective thirty (30) calendar days
from the date of execution.

The Union shall notify the Employer by letter of the amount of back dues
owed by new employees and copies of such letter shall be furnished to the
employee and the Shop Committee.

The Employer shall remit to the Union the dues and other fees deducted
pursuant to such authorization until and unless the authorization is revoked by
the employee. The remittance shall be made not less often than once each
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month, with a written statement of names of the employees for whom the
deductions were made and the amount of each deduction.

3.7 Social Insurance Number

The Employer shall furnish the Union with the Social Insurance Number of
each employee on its payroll on the first occasion when dues are forwarded
to the Union after the execution of this Agreement or after the employee
enters the employment of the Company, whichever date last occurs.

. SHOP COMMITTEE

4.1 Definition

For the purpose of this Agreement, when the term “Shop Committee” is used,
it shall mean Shop or Plant Committee, members of which are appointed by
the Union.

4.2 Composition

The Shop Committee shall consist of one (1) employee and one (1) alternate
for each Department i.e. Solid Waste, Utilities, and Cowichan Lake
Recreation.

43 Notification

The Union will, within sixty (60) days from the date of this Agreement, notify
the Employer in writing of the members on the Shop Committee. The Union
or Shop Committee will inform the Employer in writing when any member
change takes place on this Committee. No member of the Shop Committee
will be recognized by the Employer unless the above procedure is carried out.

4.4 Exception

The provisions of Articles 4.1, 4.2, and 4.3 will not apply in reference to:

(a) Article 15 Occupational Health and Safety Committee, where the members
are designated according to the provisions of the Workers’ Compensation
Act, and

(b) Article 19 Labour/Management Committee.

4.5 Shop Stewards

Shop stewards will be granted reasonable time off without loss of pay to tend
to matters arising out of this collective agreement. Such time off must be
requested in advance, and must not impact operations. Approval by the
supervisor will not be unreasonably withheld.



5.

HOURS OF WORK

5.1

Hours of Work

5.1.1 Work Week

The normal work week shall begin at 12:01 a.m. Sunday and end at
12:00 Midnight the following Saturday with normal work day starting and
quitting times established to suit the requirements of the operation.

5.1.2 Work Day

The normal regular full-time work day, as mutually agreed, shall consist
of either:

(a) Seven (7) hours per day, five (5) days per week, or
(b) Eight (8) hours per day, five (5) days per week, or
(c) Ten (10) hours per day, four (4) days per week.

5.1.3 Variance in Normal Work Day/\Week

In those instances where a work day or work week is to be varied from
those outlined in this Article, the Employer shall notify the Union in writing
giving details of any changes.

5.1.4 Irregular Work Schedules

The Employer and the Union recognize that regular part-time, temporary
and casual employees may be required to work irregular schedules to
conform with the operational needs of specific departments or work units.

5.1.5 Work Schedules

(a) The Employer may schedule seven (7) hour, eight (8) hour or ten (10)
hour shifts to meet operational needs. Regular full-time employees
working seven (7) or eight (8) hour days shall have their weekly shifts
arranged to ensure two (2) consecutive days off each week after five (5)
consecutive days worked. Regular full time employees working ten (10)
hour days shall have their weekly shifts arranged to ensure three (3)
consecutive days off each week after four (4) consecutive days worked.

(b) When shifts are ten (10) straight hours, the lunch break is to be taken at
the worksite at times determined by the Employer with reasonable regard
to the employee’s convenience.

(c) Work schedules for regular full time and part time employees shall be
posted at least fourteen (14) working days prior to implementation. In the
event that a regular full-time or regular part-time shift schedule is
changed, the Employer will give seventy-two (72) hours’ notice of such
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change where applicable, with the understanding that unexpected
operational requirements or emergencies may arise on short notice
limiting the Employer to changes that may be made with less than
seventy-two (72) hours’ notice.

5.1.6 Paid Meal Break

Cowichan Lake Recreation Building Maintenance Employees shall
receive a paid lunch while on eight (8) or ten (10) hour shifts.

5.1.7 Rest Breaks

(a) All employees who work more than four (4) hours shall be entitled to two
(2) rest breaks of fifteen (15) minutes each. One break shall be taken in
both the first and second half of their shift. Employees working a shift of
less than four (4) hours but more than two (2) hours shall be entitled to
one fifteen (15) minute rest break.

(b) Variances to the rest break can be made by mutual consent between the
Employer and the Union.

5.1.8 All Available Work

Where operational scheduling permits, regular part time and then casual
employees shall have the first opportunity for all available work on the
basis of seniority and qualifications provided that no overtime is incurred.

5.2 Overtime

(a) Except as otherwise provided in this Agreement, daily overtime shall be paid
at the rate of time-and-one-half for the first three (3) hours outside of regular
work hours, with the exception of ten (10) hour shifts where it shall be paid for
the first one (1) hour outside of regular work hours. Double time shall be paid
for all hours thereafter per shift. Weekly ovetime shall be paid at the rate of
time-and-one-half for all hours in excess of forty (40) hours per week. Double
time shall be paid for all hours in excess of forty-eight (48) hours per week.

(b) Paid vacation shall be included in the weekly work schedule when calculating
hours in excess of forty (40) hours for overtime pay.

53 Casual Work

(a) The term “Casual Work” as used in this Agreement, shall only apply to
employees hired on an intermittent basis.

(b) Casual workers will not be used to displace regular full-time employees.

(c) Casual workers used to replace regular job holders, for vacation purposes or
other authorized leave of absences, will receive the rate of pay for the job
category they are doing (with the exception of trainees).

11



5.4

5.3.1 Casual Call-In System

Casual employees qualified for specific positions will be placed on a
call-in list in order of seniority.

1. Seniority will be determined by start date.

2. Ability for casuals from Cowichan Lake Recreation and Engineering
Services to work for either department if they are qualified for a
specific position, with seniority dates determined as above.

3. Lists will be updated when changes occur.

4. A casual employee will be removed from all lists when employment is
terminated.

5. Casual employees scheduled to work in one department cannot
cancel their shift to work in another department.

6. It is a casual employee’s responsibility to notify the Employer if
accepting a shift will result in an overtime situation.

7. A casual employee must be available two (2) days in every work week.
The days for which the employee is available must be days in which
there is an operational need.

8. A casual employee can apply for up to six (6) weeks of prescheduled
unavailable time which may be approved based on operational needs.
A casual employee’s seniority will determine preference in booking
time off.

9. Any casual employee not available when called three times on their
stated available days within a three (3) month period will lose their
seniority. Their new seniority date will be the date of moving to the
bottom of the seniority list.

10.A casual employee will not be required to be available under the
provisions of other leaves approved under the Collective Agreement.
11.A casual employee who has not worked one shift within a six (6)
month period will be terminated. Periods of approved leave shall not

count toward this six (6) month period.

Meal Breaks

Provided operational requirements permit, employees shall receive an unpaid
meal break after five (5) consecutive hours worked in any work day. When
operational requirements do not permit, such employees shall take lunch at their
workstation which shall be considered part of their normal paid work day.

12



5.4.1 Meal Allowance

Employees who work overtime of three (3) hours or more with a break
of less than two (2) hours between shifts shall be entitled to an
appropriate meal allowance. If a meal is not provided by the Employer,
the following rates will apply:

(a) Breakfast: $10.00 for overtime worked between midnight and 10:00
‘a.m.

(b) Lunch: $15.00 for overtime worked between 10:00 a.m. and 4:00 p.m.
(c) Dinner: $25.00 for overtime worked between 4:00 p.m. and midnight.

6. TECHNOLOGICAL CHANGE

6.1

6.2

6.3

Advance Notification

The Employer shall notify the Shop Committee and the Union not less than
six (6) months in advance of intent to institute changes in working methods or
facilities which would involve the discharge or lay-off of employees.

Retraining

The Employer shall co-operate with other government authorities and
participate in every way reasonably possible in training or retraining of -
employees so affected.

Rate Adjustment

(a) An employee who is set back to a lower paid job because of mechanization,

technological change or automation will receive the rate of his/her regular job
at the time of the set-back for a period of three (3) months and for a further
period of three (3) months the employee will be paid an adjusted rate which
will be mid-way between the rate of his/her regular job at the time of the set-
back and the rate of his/her new regular job. At the end of this 6 month
period the rate of the employee’s new regular job will apply. However, such
employee will have the option of terminating his/her employment and
accepting severance pay as outlined in Article 6.4 below, providing the
employee exercises this option within the above referred to six month period.

(b) Following an application of (a) above, where an employee is set back to a

lower job because of an application of Article 13 - Seniority brought on by
mechanization, technological change or automation, the employee will
receive the rate of his/her regular job at the time of the set-back for a period
of three (3) months and for a further period of three (3) months the employee
will be paid an adjusted rate which will be mid-way between the rate of his/her
regular job at the time of the set back and the rate of the employee’s new
regular job. At the end of this six-month period, the rate of the employee’s
new regular job will apply.
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6.4 Severance Pay
Employees discharged, laid off or displaced from their regular job because of
mechanization, technological change or automation shall be entitled to
severance pay of one week'’s pay for each year of service with the Employer.
The amount calculated under such entitlement shall not exceed a maximum
of thirty (30) weeks’ pay. This Section shall not apply to employees covered
by Article 6.3 (b) above.

7. WAGES

7.1  Wage Schedule
The Parties hereby agree that wages for all employees covered by this
Agreement shall be those contained in the attached Wage Schedule
Appendix #1.

7.2  Occupational First Aid Certificates
The Employer will pay the cost of training and retraining for Occupational First
Aid Certificates to designated duty First Aid Workers on successful
completion of the course. No present employee will be required to obtain a
First Aid Certificate other than by mutual consent nor will the employee be
discharged or replaced for not obtaining a ticket.
Any employee who is required by the Employer or legislation to obtain
upgrading of a ticket will be reimbursed by the Employer upon successful
completion of a correspondence course and required materials; or for any lost
time due to training or testing for a maximum of three weeks.

7.3  Privately Owned Vehicles
Employees using their privately owned vehicles on authorized Employer
business will receive payment for mileage incurred at the current Employer
rate.

7.4  Jobs Classification and Reclassification

(a) The Employer shall prepare a new job description whenever a job is created

or whenever the duties of a job change significantly, as agreed upon
between the Employer and the Union. The job description shall be
forwarded to the Union for comment prior to posting.

(b) When a new job is created, or an existing job changes significantly, the rate

of pay shall be subject to negotiation between the Employer and the Union.

(¢) New jobs will be posted in accordance with Article 13.4(a). Significantly

changed jobs shall be posted if requested by the Shop Committee.
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(d)

(f)

An employee shall receive the rate of his/her previously held job until such
time as a new rate is negotiated.

When a permanent rate is agreed upon, the employee shall receive the
difference between that rate and his/her interim rate from the date the
employee started the new or significantly changed job.

Rate negotiations to be guided by the following principles:

Job analysis is to be based on all factors including skill, knowledge,
responsibility and job conditions.

7.5 Maintenance and Upgrading of Certification for Underground Services

The Employer will work with the employee to ensure that the required
minimum certification responsibilities are met. The Employer’s support of this
will include financial support, as well as working to provide the opportunity to
employees to participate in relevant training or to provide required training.

. PAY DAYS

The Employer shall provide for pay days on alternate Fridays with a one-week
holdback, and supply an itemized statement of earnings and deductions.

. STATUTORY HOLIDAYS

9.1 Statutory Holiday Pay

(@)

(b)

(c)

(d)

The following have been designated as paid Statutory Holidays for regular
full-time and temporary full-time employees:

New Year's Day Family Day

Good Friday Easter Monday
Victoria Day Canada Day

British Columbia Day Labour Day
Thanksgiving Day Remembrance Day
Christmas Day Boxing Day

and any other holiday proclaimed by the Federal or Provincial
Government. Qualifying conditions for statutory holiday pay shall be as per
the Employment Standards Act.

Where a Statutory Holiday referred to in Article 9.1 (a) falls on a regular
full-time or temporary full-time employee’s normally scheduled day of rest,
the employee will be entitled to a day off with pay (at straight time) at a
time mutually agreeable to the Employer and the employee.

The Employer will pay regular part-time and temporary part-time
employees 4.4% of their regular earnings in lieu of Statutory Holiday pay.

The Employer will pay Casual employees 2% of their regular earnings in
lieu of Statutory Holiday Pay
15



9.2

9.3

9.4

9.5

9.6

Working on a Statutory Holiday

(a)

(b)

All employees required to work a shift which begins on a Statutory Holiday
will be paid time-and-one-half for all hours worked and double time for all
hours worked over eleven (11) hours, in addition to, if eligible under clause
9.1(a), the paid Statutory Holiday.

Employees called out on overtime on a Statutory Holiday will be paid at
double time for the call-out, but will not receive a compensating day off
with pay.

Sunday Holidays

In the event that one of the within-named Statutory Holidays falls on Sunday,
it shall be observed on the Statutory Holiday or the following Monday.

Saturday Holidays

In the event that one of the within-named Statutory Holidays falls on
Saturday, it shall be observed on the preceding Friday or the succeeding
Monday, as agreed upon between the Employer and the Shop Committee.

Weekly Work Schedule

When a Statutory Holiday falls on a regularly scheduled work day, Statutory
Holiday Pay shall be included when calculating hours in excess of forty hours
for weekly overtime pay purposes.

Arrangement for Change

In the event of a Statutory Holiday falling on Tuesday, Wednesday, or
Thursday and where the Employer and Shop Committee mutually agree, the
said Holiday may be observed the preceding Monday or following Friday
respectively.

10.VACATIONS WITH PAY

10.1

(@)

(b)

()

Vacation

In the first (1%) calendar year of service, a pro-rated vacation entitlement based
upon time actually worked in that year as a percentage of 105 hours for 7 hour
a day positions and 120 hours for 8 and 10 hour a day positions.

In the first (1*') complete calendar year of service, employees shall be granted
105 hours for 7 hour a day positions and 120 hours for 8 and 10 hour a day
positions per year.

In the second (2"%) complete calendar year of service, employees shall be
granted one extra day of vacation per year of services to a maximum of 210
hours for 7 hour a day positions and 240 hours for 8 and 10 hour a day
positions per year.
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(d) For part-time employees the pay for the above vacation entittements shall be
prorated based upon time actually worked during that year, to be paid out on
a percentage basis on each pay period.

(e) Casual employees will be paid vacation pay at the rate of six percent (6%).

10.2 Vacation Time

(a) Vacations for employees shall be taken at such time as mutually agreed upon
by the employee and the Employer, which will be at a time when operations
will not be impaired. Seniority with the Employer shall be the determining
factor for all requests submitted by March 31% of each year, in the event that
planned employee vacations would impair the operation. After March 31%,
requests will be considered on a first come, first served basis.

(b) All vacations are computed, earned and taken on a calendar year basis.

(c) When an employee gives sufficient notice of a planned vacation the Employer
shall respond within seven (7) days following the request.

10.3 Leave of Absence

The following shall be considered as days actually worked for determining
vacations with pay for an employee after one (1) continuous year of
employment:

(a) Absence on WorkSafe BC benefits up to a period of one (1) year, provided
the employee returns to his/her employment.

(b) Absence due to illness up to a period of one (1) year, provided that the
employee returns to his/her employment. The Employer shall have the right
to request a certificate from a qualified medical practitioner.

(c) Absence due to bereavement leave in accordance with the terms and
conditions of Article 14.7.

(d) Absence due to time served on jury duty, including Coroner’s jury, or time
served as a Crown witness or Coroner’s witness in accordance with the terms
and conditions of Article 14.4.

(e) Any other absence duly approved by the Employer in writing shall be credited
towards entitlement for annual vacation, but time spent on such leaves of
absence shall not be counted in computing vacation pay.

10.4 Common Anniversary Date

The common anniversary date for holiday pay shall be January 1 in each
year.

10.5 Employment Standards Act

The current Employment Standards Act, annual vacations, and amendments
thereto, except where varied or modified by the provisions herein, shall
become part of this Agreement.

17



11.HOURS OF WORK AND CALL OUT

11.1  Minimum Hours of Work

On any day that an employee actually commences work other than under the
Overtime Call Out provisions in clauses 11.3 and 11.4, the minimum hours of
work, on that day shall be:

(a) For regular full-time, regular part time, casual, and temporary employees - four
(4) hours minimum; except

(b) For Cowichan Lake Recreation regular part time and casual employees, not
including Building Maintenance Ice Maker | and Building Maintenance Icemaker
I - two (2) hours minimum

(c) For the Skate Shop Supervisor — as per the Employment Standards Act and
Regulation.

11.2 Where No Work

(a) Any employee, who reports for work and finds no work available due to
reasons beyond his or her control, shall be entitled to two (2) hours at the
usual rate. This shall not apply if the Employer gives sufficient notice
canceling the shift.

11.3 Overtime Call Out Provisions

An employee called out on overtime shall receive not less than two (2) hours'’
pay at the applicable overtime rate.

Employees, who are contacted outside their normally scheduled or overtime
shifts and are required to spend time on the telephone resolving CVRD
related work issues are eligible for overtime pay. This time is not subject to
minimum hours of work provisions. Instead, overtime shall be paid on
accumulated time spent on the phone between scheduled shifts in accrued
increments of fifteen (15) minutes. Overtime rates shall be as defined in
Article 5.2 of the Collective Agreement.

Employees will be required to submit an accurate written account of the total
number of telephone calls and the duration of each call in order to claim
overtime.

11.4 OQvertime Call Qut Provisions — Utilities

In addition to the provisions of 11.3, the following shall also apply to Utilities
employees;

(a) Utilities employees are required to be on call on a rotating basis. This requires

that the employee be available to answer all calis at all times during the period
that they are designated the “on call” responder.
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(b) Pager / Cell Phone Premium

Employees required to carry a cell phone or pager shall be paid one (1) hour of
pay at the employee’s rate for each eight (8) hours or portion thereof while on
call.

(c) If an employee is called out to work more than four (4) hours prior to the start of
their shift then they shall be entitled to eight (8) hours rest and paid at straight
time for their regular shift. If the employee has had the eight hours of rest and
there are hours left to be worked in their regular shift then the employee will
report to work. Subject to approval by the Employer, the employee may request
that vacation or banked time be used for the remainder of the shift.

If an employee is called out less than four (4) hours prior to the start of their shift
then they will be paid over time rates for the call out time and will be paid their
regular earnings upon the commencement of their shift. The Employee will work
the duration of hours required to complete their full shift and will then go home. If
an employee is asked to remain at work beyond the duration of their regular shift
then they shall be paid the appropriate overtime rates.

12.HEALTH AND WELFARE

12.1 Employee Benefits Plans

12.11 Medical Services Plan and Extended Health

Medical coverage including extended health benefits (Vision Care
$500.00 maximum every two (2) years) shall be provided to all
eligible employees. The Employer shall pay one hundred percent
(100%) of the premiums.

12.1.2 Dental Plan

The Employer shall maintain a dental plan for all eligible employees
based on the following coverage:

(a) Basic dental services (Plan "A") - Plan pays one hundred percent
(100%) of approved Schedule of Fees.

(b) Prosthetics, crowns, and bridges (Plan "B") - Plan pays one hundred
percent (100%) of approved Schedule of Fees.

(c) Orthodontia services (Plan "C") - Plan pays eighty percent (80%) of
approved Schedule of Fees ($4,000. maximum)

(d) The Employer shall pay one hundred percent (100%) of the premium
cost for the dental plan.

12.1.3 Municipal Pension Plan

The monthly contributions to the Municipal Pension Plan shall be
shared by the Employer and the employees in compliance with
provisions of the Public Sector Pension Plans Act.
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12.1.4

12.1.5

12.1.6

12.1.7

Group Life Insurance Plan

Eligible employees shall be covered under a group life insurance plan
on the basis of three (3) times annual earnings up to a maximum of
$250,000 available in units of $1,000. The Employer shall pay one
hundred percent (100%) of the premiums and participation in the plan
shall be a condition of employment.

Long Term Disability Plan

All eligible employees will be covered by a long term disability plan.
The Employer shall pay one hundred percent (100%) of the premium
cost for such plan. The plan must be approved under the Public
Sector Pension Plans Act. An employee during the elimination period
or while on long term disability shall be eligible for all benefits for a
period of up to one (1) year.

Union and Management shall form a Joint Committee for the purpose
of investigating the use of Long Term Disability and assisting
employees in an early return to work.

Continuation of Benefits During Work Stoppages

In the event of a legal strike or lockout, the Employer agrees to
maintain all medical, dental, extended health care, group insurance
and long term disability on behalf of all employees provided that the
employees reimburse the Employer as required.

Benefit Eligibility

(a) In the matter of benefits, only regular full-time and regular part-time
employees who are in a posted position and who work at least
seventeen-and-one-half (17%2) hours per week shall be eligible.
Participation in the benefits will commence three (3) months from
the date of hire.

(b) The Employer will pay Casual employees six percent (6%) of their
regular earnings in lieu of Benefits.

(c) A casual employee who has completed probation and posts into a
regular full-time position, or a temporary full-time or temporary part-
time position in excess of eight (8) weeks will be entitled to benefits,
beginning the first of the month following the date of ‘appointment.
Benefits will terminate upon the completion of the temporary
posting.

(d) Benefits shall be consistent with clause 12.1.1 through 12.1.8.
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12.1.8 Benefits Continuance

(a) The Employer agrees to continue the full monthly premiums of all
benefits for any month for which an employee receives payment
from WorkSafe BC or the LTD Plan (including the LTD elimination
period) for a period of up to one (1) year.

(b) The Employer agrees to continue the full monthly premiums of all
benefits for any month for which an employee receives payment
from the Employer.

(c) In other circumstances, the employee may opt to continue benefit
coverage by arranging to pay the full premium to the Employer.

12.2 Sick Leave Provisions

12.2.1 Sick Leave Defined

Sick leave means a period of time an employee is absent from work
with full pay by virtue of being sick or disabled or under examination
or treatment of a physician, chiropractor or dentist because of an
accident for which compensation is not payable under the Workers’
Compensation Act.

12.2.2 Proof of lliness

The Employer reserves the right to require satisfactory proof of
illness or injury before any sick leave is granted, including an
indication of the general nature of the illness or injury. The
Employer may request an employee to produce a medical
certificate for any day or days that the empioyee is absent due to
iliness.

12.2.3 Employer Notification

Employees will notify the Employer as promptly as possible of any
absence from duty because of illness and employees will be
expected to notify the Employer prior to their return.

1224 Entitlement

(@) In cases of illness, regular full-time and regular part-time
employees, who have completed the probationary period, shall be
granted sick leave with pay at the rate of one-and-one-half (1%)
days per month of full-time employment.

(b) Any unused portion of monthly sick leave shall accrue to
employee’s future benefit to a maximum accumulation of one
hundred and twenty (120) days.

(c) Sick leave pay shall be paid for the three (3) days or less not
covered by the Workers’ Compensation Act, when the employee
has accumulated sick leave credits.
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12.2.5

12.2.6

13.SENIORITY
13.1  Principle

(d) Employees with accumulated sick leave to their credit shall turn

over, or cause to be turned over, to the Employer any monies paid
or payable to them by WorkSafe BC and upon so doing will receive
full pay up to the value of the accumulated sick leave. In such
cases there will be a reduction from the accumulated sick leave of
the percentage by which WorkSafe BC does not recompense the
Employer. If there is no credit of sick leave, employees will retain
their WorkSafe BC cheques.

Medical Leave

Employees who are off because of sickness or accident will, at the
expiration of sick leave, be continued on the payroll under the
heading of “Leave of Absence Without Pay” for a period of not less
than thirty (30) calendar days. If no written report is received by the
Employer within the thirty (30) calendar days from such an
employee, explaining his or her condition, he or she may be
removed from the payroll.

Sick Leave Pay-out

No cash payment for unused sick leave will be paid to any
employee leaving the service of the Employer.

(a) The Employer recognizes the principle of seniority, competency considered.
In the application of seniority, it shall be determined by overall seniority.

(b) The selection and promotion of supervisory officials shall be entirely a matter
for the Employer’s decision, but in making such selection or promotion, length
of continuous service shall be given due consideration.

13.2 Reduction & Recall of Forces

(@)

i. In the event of a reduction of the forces, the last person hired shall be the
first released, subject to the competency of the persons involved. The
seniority for this purpose shall be based on total working time with the
Employer.

ii. Where a reduction of forces is caused by emergency conditions, the
application of plant seniority may be postponed for such period as may be
necessary but not exceeding five (5) working days. If the Employer decides
to exercise its rights under this provision they shall notify the Shop
Committee as soon as possible.
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iii. Regular part-time employees shall have preference over casual employees
for any available work.

iv. The Employer agrees to keep separate seniority lists for casual employees
for the purpose of calling such employees for available work.

v. When recalling forces after a period of lay-off following a reduction of forces,
an employee shall be recalled in order of his/her plant seniority subject to
the competency of the person involved and the provisions of Article 13.1.

(b) During a reduction of forces where an employee’s seniority is such that the
employee will not be able to keep his/her regular job, the employee may
elect to apply his/her seniority to obtain a job paying a higher rate if the
employee has previously held the job in the operation on a regular basis.

(c) During a reduction of forces where an employee’s seniority is such that the
employee will not be able to keep his/her regular job, the employee may
elect whether or not to apply his/her seniority to obtain a lower paid job or a
job paying the same rate of pay or accept lay-off until the employee’s
regular job becomes available, provided however:

i. If during the lay-off period the employee wishes to return to work and so
notifies the Employer, he/she shall be called back to work as soon as
his/her seniority entitles the employee to a job.

ii. The application of this provision shall not result in an employee, in exercise
of his/her rights, bumping an employee with less seniority.

(d) Details of the application of this Article shall be worked out by the Union and
the Employer.

13.3 Retention During Lay-off

It is agreed between the Parties that seniority during layoffs shall be retained
on the following basis:

(a) Employees with less than one (1) year's service shall retain their seniority for
a period of six (6) months.

(b) Employees with one (1) or more years’ service shall retain their seniority for
one (1) year, plus one additional month for each year's service, up to an
additional six (6) months.

It shall be the Employer's responsibility to maintain an address file of all
employees and it shall be the employee’s responsibility to notify the Employer
in writing of any change of address.

13.4 Job Posting

(a) Job postings are available to all employees in the bargaining unit on an
overall seniority basis. Vacancies shall be posted on the job site in advance
for a period of not less than seven (7) working days except when otherwise
agreed.
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(b) This Section shall not apply to temporary replacements of two (2) weeks or
less necessitated by illness, injury or other leave of absence, or to temporary
replacements of longer duration for employees on vacation, but in filling these
vacancies senior employees will be given preference in accordance with
Article 13.1.

(c) The Employer shall notify the successful applicants and the Shop Committee
of vacancies, which have been filled, within forty-eight (48) hours of the cut-off
date of the posting. This decision will be posted on the job site by the Union.

(d) When a temporary vacancy of twelve (12) weeks or more arises due to a
leave of absence, such leave shall be posted.

(e) Role of Seniority in Promotions and Staff Changes

Both parties recognize the principle of promotion within the service of the
Employer. A meeting, or check-in, will take place with the most senior
applicant, a Human Resources representative and the Department Manager
to work through a pre-determined checklist to confirm basic competence for
the position and identify training gaps or development needs. An applicant is
required to meet a threshold. The Union will participate in the development of
the pre-determined checklist and threshold.

The selection and promotion of employees to supervisory positions, and
Utilities positions shall be at the discretion of the Employer. Seniority will be
considered.

13.5 Probationary Period

Notwithstanding anything to the contrary contained in this Agreement, it shall
be mutually agreed that all employees are hired on probation.

(a) The probationary period for regular full time and regular part time employees
shall be 420 working hours for thirty-five (35) hour per week positions and 480
working hours for forty (40) hour per week positions.

(b) The probationary period for casual employees shall be 210 working hours for
thirty-five (35) hour per week positions and 240 working hours for forty (40)
hour per week positions, or six calendar months, whichever is shorter, Casual
employees will be paid at Step 1 for 210 (240) working hours and then will be
paid at Step 2.

(c) No seniority rights shall be recognized for employees serving their
probationary period.

(d) Upon completion of 420 working hours for thirty-five (35) hour per week
positions or 480 working hours for forty (40) hour per week positions, they
shall then be entitled to seniority dating from the date on which they joined the
bargaining unit.

(e) The probationary period may be extended, by mutual consent between the
Employer and the Union.

() Employees who are hired into a position and do not meet all of the
qualification requirements of the position shall remain on their probationary
period until they acquire the required qualifications.
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(g) The successful applicant on an internal posting shall serve a trial period of

13.6

13.7

13.8

13.9

13.10

13.11

four hundred twenty (420) hours for thirty-five (35) hour per week positions
and four hundred and eighty (480) hours for forty (40) hour per week
positions. In the event the successful applicant proves unsatisfactory in the
position during the trial period, or if the employee decides to revert back to
his/her former position, the employee shall be returned to his/her former
position and wage rate without loss of seniority. Any other employee
promoted or transferred because of the rearrangment of positions shall also
be returned to his/her former position and wage rate without loss of seniority.

Absence Without Leave

Any employee who is absent without leave for a period of more than three (3)
consecutive working days shall forfeit all seniority rights. This shall not
interfere with the Employer’s right to discharge for proper cause.

Seniority List

It is agreed that a seniority list will be supplied to the Union by the Employer
twice during each calendar year, setting out the name and starting date with
the Employer and the starting date for department seniority of each regular
employee. The Employer will advise the Union of changes to the said list.

Reinstatement

In any case where an employee has been transferred by the Employer to an
exempt position and at a later date ceases to hold that exempt position and
the Employer desires to retain the employee’s services, it is hereby agreed
that reinstatement can be made within the bargaining unit. However, the
exempt employee reinstated in the bargaining unit must return to the job held
at the time of their promotion to the exempt position, unless the parties agree
otherwise. The employee will not be credited with seniority for the time spent
outside the bargaining unit, and will lose one day’s accumulated seniority for
each day spent outside the bargaining unit.

Bumping

‘Bumping” into the Utilities function will not be permitted, however the
Employer will continue to train employees.

Flag Person
Utilities employees will be trained for first response as flag persons.

Job Posting and Training Agreement

The parties agree to establish lists of employees who are qualified to
undertake higher level jobs as backup employees, and these lists shall be
developed and posted, in consultation with the Union.
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14.LEAVE OF ABSENCE

14.1

14.2

Family Medical

When no person other than the employee is available and can provide for the
needs during the medical needs of a dependent child, spouse or parent, an
employee, upon approval by the Employer, may be entitled to use a maximum
of eight (8) paid sick leave of absence days per year for this purpose, so long as
the usage does not reduce the employee’s accumulated sick leave bank below
twelve (12) days.

Maternity Leave and Parental/Adoption Leave

(a) Employees shall be entitled to this provision in accordance with the

Employment Standards Act.

(b) The Employer will grant a reasonable period of extended maternity leave

14.3

14.4

without pay to female employees where there is a valid reason.

Written Permission

Any employee desiring leave of absence must obtain permission in writing
from the Employer for such leave, except in cases of illness or injury covered
by Article 14.1 above.

Jury Duty

(a) Any regular full-time or regular part-time employee who is required to perform

jury duty, including Coroner’s jury duty, or who is required to appear as a
Crown witness or Coroner’'s witness on a day on which the employee would
normally have worked, will be reimbursed by the Employer for the difference
between the pay received for the said jury or witness duty and the employee’s
regular straight time hourly rate of pay for his/her regularly scheduled hours of
work. It is understood that such reimbursement shall not be for hours in
excess of the employee’s regularly scheduled hours per day or per week, less
pay received for the said jury or witness duty. The employee will be required
to furnish proof of jury or witness service and jury or witness duty pay
received.

(b) Hours paid for under the provisions of this Section will be counted as hours

14.5

worked for the purpose of qualifying for vacations and for recognized paid
holidays but will not be counted as hours worked for the purpose of
computing overtime.

Union Business

(a) The Employer will grant Leave of Absence to employees who are appointed

or elected to Union office for a period up to and including one (1) year.
Further leave of absence may be granted by mutual consent. The employee
who obtains this leave of absence shall return to the Employer within thirty
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(30) calendar days after completion of the employee’s term of employment
with the Union.

(b) The Employer will grant leave of absence to employees who are elected as
representatives to attend Union meetings and Union conventions or as
members of any negotiating committee of the Union in order that they may
carry out their duties on behalf of the Union.

(c) In order for the Employer to replace the employee with a competent
substitute, it is agreed that before the employee receives this leave of
absence, as set forth in clauses (a) and (b) above, the Employer will be given
due notice in writing; in the case of (a), twenty (20) calendar days; and in the
case of (b), five (5) calendar days. Only one (1) employee at a time may
obtain leave under the above sections.

(d) The Employer shall pay all wages and benefits for the employee for time on
Union business and the Union shall reimburse the Employer for wages,
Employer pension contribution, and vacation earned.

14.6 Public Office

(a) The Employer will grant Leave of Absence for campaign purposes to
candidates for Federal or Provincial Office for periods up to and including
eight (8) weeks, provided the Employer is given due notice in writing of twenty
(20) calendar days, unless the need for such application could not reasonably
be foreseen.

(b) Employees elected or appointed to Federal or Provincial Office shall be
granted as much leave as is necessary during the term of such office.

(c) The employee who obtains this Leave of Absence shall return to the
Employer within thirty (30) calendar days after completion of public office.

147 Bereavement Leave

The Employer shall grant to a regular full time or regular part time employee
bereavement leave with pay for a maximum period of three (3) working days
in the case of the death of an immediate family member. The immediate
family member shall include the father, mother, step-parent, brothers, sisters,
spouse, children, step-children, aunts and uncles, in-law parents, in-law
brothers and sisters, grandparents and grandchildren of an employee.

Compensable hours under the terms of this Article will be counted as hours
worked for the purpose of qualifying for vacations and for recognized paid
holidays, but will not be counted as hours worked for the purpose of
computing overtime.

14.8 General Unpaid Leave

An employee may be entitled to a leave of absence without pay and without loss
of seniority when he/she requests such leave for good and reasonable cause.
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14.9

Such requests and approval shall be in writing and subject to the approval of the
Employer and based on operational need.

Volunteer Service Leave

Employees, who are regular members of Volunteer Fire Departments or
Search and Rescue, or Ambulance Services, who are required to miss their
regular shift at work because of the emergency, will be compensated for one
(1) day’s pay. Time off to attend the emergency will be based on operational
requirements and requires approval by the Employer.

15.0CCUPATIONAL HEALTH & SAFETY COMMITTEE

15.1

Composition

(a) The management of every department shall maintain an Occupational Health

& Safety Committee consisting of two (2) employees.

(b) The said Committee shall consist of an equal number of representatives of

the Employer and the employees. Employee representatives will be elected
by a vote supervised by the Union.

(c) Employee representatives shall be regular employees in the operation with at

15.2

5.3

least one (1) year's experience in that type of operation over which their
inspection duties shall extend.

Duties

The general duties of the Occupational Health & Safety Committee shall be
as directed by the Regulations made pursuant to the Workers’ Compensation
Act and shall meet at least once per month.

Pay for Meetings

(a) The Employer will pay straight time rates not exceeding two (2) hours per

week to employee members for the actual time spent in attending
Occupational Health & Safety Committee meetings outside of working hours.

(b) The rate to be paid to employee members shall be the employees’ regular job

15.4

SRS

rate.

Meetings During Work

Where Occupational Health & Safety Committee meetings are held during
working hours with the consent of the Employer, employees’ time will not be
deducted for attending such meetings or investigations into accidents.

Investigations

In the case of a fatal accident, the Occupational Health & Safety Committee in
the operation shall, within forty-eight (48) hours, conduct an investigation into
such fatal accident.
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15.6 Cessation of Work

Any one or all employees working in the immediate proximity when a fatal
accident has occurred may, without discrimination, refrain from working the
balance of the shift.

16.SAFETY EQUIPMENT

The Employer shall supply free of charge to employees all safety equipment
required to be worn under WorkSafe BC Regulations.

(@)

(b)

(c)

(d)

(e)
(f)

Coveralls will be supplied for all employees and will be maintained by the -
Employer.

Safety boots up to a value of $200.00 may be purchased by each regular full
time, regular part time and casual employee upon completion of the
probationary period and annually thereafter. Employees will arrange for direct
purchase from an authorized vendor through a purchase order or using an
Employer credit card. More frequent replacement, or for boots costing more
than $200.00, advance authorization may be given by a manager or supervisor.
Temporary employees and summer students will be reimbursed to a maximum
of $75.00 at the end of their term upon presentation of supporting receipt.

Gloves will be supplied at no cost to the employees and replaced at no charge
when worn or damaged beyond repair and presented for exchange; otherwise
the replacement will be at the expense of the employee.

Individual storage space (lockers) with locks will be provided in clean, dry and
accessible areas for storage of personal, safety and protective wear and
equipment. (Applies to Outside Engineering only)

The Employer will cover personal belongings, which are a requirement of
WorkSafe BC, which are lost due to theft.

Personal rain gear will be available to all regular full-time employees. (Applies
to Outside Engineering only).

17.SEVERANCE PAY FOR THOSE NOT ELIGIBLE FOR COVERAGE UNDER THE

PUBLIC SECTOR PENSION PLANS ACT

All employees covered by this Agreement not eligible for coverage under the Public
Sector Pension Plans Act, shall be entitled to one (1) week severance pay for each
year's service or portion thereof upon retirement. For the purposes of this clause,
the severance shall be pro-rated based on the employee’s average yearly service.
Retirement requirements shall be as per the Municipal Pension Plan.
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18.GRIEVANCE PROCEDURE

18.1

18.2

18.3

Definition of Grievance

A grievance shall be defined as any difference between the Employer and the
Union or any persons bound by this Agreement arising out of the interpretation,
application, administration or alleged violation of the Agreement.

Grievance Committee

The Grievance Committee shall be composed of not more than two (2) Union
Officers (President or designate, Unit Chair or Local Steward(s)) plus the
grievor(s).

In order to provide an orderly and speedy procedure for the settling of
grievances, the Employer acknowledges the rights and duties of the Union
Grievance Committee and the Union Stewards.

Settling of Grievances

An earnest effort shall be made to settle grievances fairly and promptly in the
following manner:

Step 1  Within ten (10) working days from the date of the incident prompting
the grievance the employee shall discuss the matter with his or her
manager. If the employee so desires, a shop steward shall be
present during discussions at this step.

Step2 If no settlement is reached in Step 1, then the aggrieved employee
shall submit the grievance in writing to his or her department head.
The grievance form shall reference the date and time of the Step 1
meeting. The recipient of the grievance shall meet with the employee
and shop steward within ten (10) working days of the receipt of the
grievance in an attempt to reach a satisfactory settlement of the
grievance. The department head shall respond in writing within ten
(10) working days of the meeting.

Step 3  Failing settlement being reached in Step 2, a meeting shall be
arranged between the Grievance committee and the Chief
Administrative Officer or designate, within ten (10) working days of
the last meeting provided in Step 2 of this procedure. The Chief
Administrative Officer or designate shall render his or her decision in
writing within ten (10) working days after this meeting.

Step4  If settlement is not reached through the foregoing procedures the
grievance may be referred to arbitration. When either party requests
that a grievance be submitted to arbitration, the request shall be
submitted to the other party in writing within ten (10) working days of
the Chief Administrative Officer's decision provided in Step 3 of this
procedure.
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18.4

18.5

18.6

(@)

(b)

18.7

Amending of Time Limits

The Union or the Employer may by mutual agreement, in writing, extend the
time limits mentioned above provided such extension is requested prior to the
expiry of the time allowed.

Initiation of Grievances

Both the Union and the Employer shall have the right to process matters which
arise regarding interpretation, application, operation or alleged violations of this
Agreement through the above-mentioned procedures commencing at Step 3,
provided the grievance is submitted in writing within thirty (30) working days
from the date of the incident prompting the grievance.

Abandonment of Grievance

If the Union has not advanced the grievance to Step 2 or Step 3 within the
given time schedule as set, then the grievance shall be deemed to be
abandoned on a without-precedent basis and all rights of recourse to the
grievance procedure shall be at an end.

If the Employer does not respond within the given time schedule as set, then
the grievance shall be deemed to have been successful on a without-
precedent basis.

Replies in Writing

Replies to grievances stating reasons shall be in writing at all stages. Copies of
all correspondence will be sent to the Grievor, Shop Steward, Business Agent
and the Chief Administrative Officer.

19.LABOUR/MANAGEMENT COMMITTEE

19.1

19.2

19.3

Establishment of Committee

The Labour/Management Committee shall consist of the three (3) members of
the Shop Committee, the Union Business Agent and four (4) representatives
of the Employer.

Meetings of Committee

The Committee shall meet quarterly, or as necessary, at a mutually agreeable
time and place. Committee members shall receive a notice and agenda of the
meeting in advance of the meeting. Employees shall not suffer any loss of
pay for time spent at these Committee meetings.

Jurisdiction of Committee

The Committee shall not supersede the activities of any other committee of
the Union or of the Employer and does not have the power to bind either the
Union or its members or the Employer to any decisions or conclusions
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reached in their discussions. The Committee may make recommendations to
the Union and the Employer with respect to its discussions and conclusions.

20.ARBITRATION

20.1 Interpretation

(a) In case of any dispute arising regarding the interpretation of this Agreement
or by the application of Article 1.1 thereof, which the Parties hereto are unable
to settle between themselves, the matter shall be determined by arbitration in
the following manner:

Either Party may notify the other Party in writing, by registered mail, of the
question or questions to be interpreted.

(b) All decisions will be final and binding upon the Parties.

(c) The Parties agree to jointly seek a permanent interpreter to be agreed upon
mutually.

(d) In the event that the interpreter as provided for in (c) herein is not available or
is not agreed on to preside as interpreter under this Section, the Parties agree
that they will request the Honourable Minister of Labour of the Province of
British Columbia to appoint a County Court Judge of the Province of British
Columbia to preside as interpreter for the dispute then pending.

20.2 Grievances

(a) In the case of a dispute arising under this Agreement, which the Parties are
unable to settle between themselves as set out in Article 18, the matter shall
be determined by arbitration in the following manner:

Either Party may notify the other Party and the arbitrator in writing, by
registered mail, of the question or questions to be arbitrated.

After receiving such notice and statement, the Arbitrator and the other Party
shall within three (3) days acknowledge receipt of the question or questions to
be arbitrated. The Arbitrator shall be appointed by agreement between the
two parties or by the Minister of Labour.

(b) The decision of the Arbitrator shall be final and binding upon the Parties.

(c) If the arbitrator finds that an employee has been unjustly suspended or
discharged, that employee shall be reinstated by the Employer without loss of
pay and with all the employee’s rights and privileges preserved under the
terms of this Agreement, provided always that if it is shown to the arbitrator
that the employee has been in receipt of wages during the period between
discharge (or suspension) and reinstatement, or date of failure to rehire and
rehiring, the amount so received shall be deducted from wages payable by
the Employer pursuant to this Section.

(d) The arbitrator shall be required to hand down a decision within fourteen (14)
days following completion of the hearing.
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20.3 Cost Sharing

The parties shall bear in equal proportions the expenses and allowances of
the Arbitrator and stenographic and secretarial expense, and rent connected
with his/her duties as Arbitrator.

20.4 Place of Hearing

Any arbitration to be held hereunder shall be held within the boundaries of the
Cowichan Valley Regional District or at such other place as may be decided
by the Parties.

21.STRIKES AND LOCKOUTS

(a) There shall be no strikes or lockouts with respect to any matter arising out of the
Agreement for which arbitration is provided under the terms of the Agreement.

(b) There will be no activity within the meaning of (a) above threatened, declared,
authorized, counseled, aided or brought about on its part.

(c) In the event of a strike during the term of this Agreement, the Union will instruct
its members and Officers who may be involved to cease such activity and
comply with the terms of this Agreement.

22.NOTICE OF TERMINATION

When a regular full-time employee is terminated, except for cause, notice shall be
provided as follows:

(a) Two weeks’ notice shall be given prior to the effective date of lay-off.

(b) One additional week’s notice shall be given for each subsequent completed year
of employment up to a maximum of eight weeks’ notice.

(c) The period of notice shall not coincide with an employee’s annual vacation.

(d) A regular full-time employee who has been given notice of termination will be
paid severance pay as follows:

Employees with less than three (3) years’ service ... two (2) weeks' severance
pay.
Employees with three (3) or more years of service ... one (1) additional week’s

severance pay for each completed year of service to a maximum of eight (8)
weeks’ severance pay.

(e) Severance pay will only be paid following expiration of seniority as outlined in
Article 13.2 and 13.3.

(f) A regular full-time employee who has been given notice of termination may elect
severance pay in lieu of the right to seniority and recall as outlined in Article 13.2
and 13.3.
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23.CONTRACTING OUT

Contractors or Sub-Contractors shall not be used to displace or replace employees
from their regular jobs or used to replace categories within this Agreement.

This clause shall not preclude the contracting out of major rebuilding projects and
other work not done on a regular basis by present employees.

The Employer will extend its consultative and remedial processes in connection with
subcontracting in order to establish closer lines of communication with the Union
with respect to giving reasonable notice to its intentions and exploring ways and
means of integrating senior employees into other jobs where subcontracting takes
place.

24. DURATION OF AGREEMENT

This Agreement shall be effective from and after the 1% day of January 2017, to
midnight the 31% day of December 2019, and thereafter from year to year unless
written notice of contrary intention is given by either Party to the other Party within
four (4) months immediately preceding the date of expiry. The notice required
hereunder shall be validly and sufficiently served at the Head Office of the Party of
the First Part, or at the Local Office upon the Local Officers of the Union, Party of the
Second Part, within four (4) months immediately preceding the 31stday of
December 2019. If notice is given to commence collective bargaining, this
Agreement continues in full force and effect until a new Agreement is reached or one
of the parties takes legal lockout or legal strike action.

Signed this 15+ day of S EPTEMB EV2— . 2017

IN WITNESS WHEREOF the corporate seal of the Employer has been hereunto
affixed, attested to by the hands of its proper officers in that behalf and has been
executed by the duly authorized officers of the Union the day and year first above
written.

THE CORPORATE SEAL of the
COWICHAN VALLEY REGIONAL DISTRICT

was tiere}to’ajﬂged by and in the presence of: A

Chair  Jon Lefebure, Chifirperson | Cofporate Secretdry
\ Joseph E. Barry, Cofporate Secratary

SIGNED by the Union, USW Local 1-1937

DL

For the Union For the Union

DP/cm
USW 1-1937
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APPENDIX #1 - WAGE SCHEDULE

Step 1 rate: Probationary 420/480 hours for RFT, RPT and 210/240 for Casuals
Step 2 rate: Employees who have completed probationary hours worked and
Employees transferred from CUPE who have passed probation

Position January 1, 2017 January 1, 2018 January 1, 2019
1.99% 1.99% 1.99%

PR -Probationary
Rate Step 1 Step 2 Step 1 Step 2 Step 1 Step 2
RR - Regular Rate
Recycling Facility
Leader | 2513 26.62 25.63 27.15 26.14 27.69
Recycling Facility
Leader Il 25.90 27.51 26.42 28.06 26.95 28.62
Recycling Facility
Leader Il 27.02 28.71 27.56 29.28 28.11 29.86
Recycling Facility
Leader IV 28.41 30.19 28.98 30.79 29.56 31.40
Equipment Operator 29.89 31.99 30.48 32.63 31.09 33.28
Recycling Facility
Leader VV 32.64 34.68 33.29 35.37 33.95 36.07
Truck Driver
(Curbside, Roll-off) 28.05 29.83 28.61 30.42 29.18 31.03
Parks Construction
Assistant 2458 26.05 25.06 26.57 25.56 27.10
Parks Construction
Worker 28.47 30.14 29.04 30.74 29.62 31.35
Utilities Operator | 27.01 28.64 27.55 29.21 28.10 29.79
Utilities Operator Il 31.70 33.62 32.33 34.29 32.97 34,97
Senior Operator 35.48 37.58 36.20 38.33 36.92 39.09
Utilities Co-Op
Student 21.03 21.45 21.88
Operations Assistant 14.03 15.98 14.31 16.30 14.59 16.62
Janitor 18.24 19.41 18.59 19.79 18.96 20.18
Utility Worker 26.58 28.36 27.11 28.92 27.65 29.50
Building
Maintenance ice 28.48 30.15 29.05 30.75 29.63 31.36
Maker |
BMIM1 with 5th
Class or
Refrigeration 28.74 30.42 29.31 31.03 29.89 31.65
Operator cert.
Building
Maintenance Ice 30.54 31.45 31.15 32.08 31.77 32.72
Maker I
BMIM2 with 5th
Class or
Refrigeration 30.80 31.71 31.41 32.34 32.04 32.98
Operator cert.
Bartender 15.36 16.21 15.67 16.53 15.98 16.86
Skate Shop
Supervisor 20.54 21.79 20.95 2222 21.37 22.66
Programing
Administration 21.32 2259 21.74 23.04 22.17 23.50
Assistant
Program Assistant II 23.24 24,84 23.70 25.33 2417 25.83
Recreation
Programmer |l 32.23 34.21 32.87 34.89 33.52 35.58




*Rate of pay for Recycling Facility Leader V and Truck Driver (Curbside, Roll-Off)

The parties hereby agree that the (July 1, 2016) Regular Rate Recycling Facility

Leader V shall be adjusted to $34.00 per hour.

The parties hereby agree that the (July 1, 2016) Regular Rate Truck Driver
(Curbside, Roll-Off) shall be adjusted to $29.25 per hour.

This rate will be used to calculate the Step 1 and Step 2 rates in the new
Collective Agreement taking effect January 1, 2017.

The new rate of pay will be implemented for affected employees beginning
January 1, 2017.

There will be no retro-active adjustment or retro-active pay for employees

working in this position during the term of the January 1, 2014 to December 31,
2016 Collective Agreement.

Payments for Specified Certifications — BC EOCP (effective July 1, 2014)

Level 1 Level 2
Water Treatment 30 cents per certification 55 cents per certification
Water Distribution 30 cents per certification 55 cents per certification
Wastewater Treatment 30 cents per certification 55 cents per certification
Wastewater Collection 30 cents per certification 55 cents per certification
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Letter of Understanding #1 - CUPE/USW Transfer — Benefits Continuation
Between:
The Cowichan Valley Regional District (the Employer)
And
The United Steelworkers, Local 1-1937 (the Union)

CUPE/USW Transfer — Benefits Continuation
The parties hereby agree as follows:

That when an employee of the Cowichan Valley Regional District (CVRD) who is a member of
either Canadian Union of Public Employees (CUPE) Local 358 or United Steelworkers (USW)
Local 1-1937 is the successful candidate for an external vacancy that requires membership in
either CUPE Local 358 or USW Local 1-1937, the employee, if in receipt of benefits at the time
of the transfer, will continue to receive, without interruption, all of the core employee benefits
and entitlements outlined below:

British Columbia Medical Services Plan
Extended Health

Dental

Municipal Pension

Group Life Insurance
Long Term Disability
Sick Leave

Vacation Entitlement

The date of transfer into the new position will be the date that seniority commences and all
employees will be required to complete the trial period as per the Collective Agreement. The
rate of pay assigned will correspond to the employee’s overall probationary status or service
with the Employer.

IN WITNESS WHEREOF the parties hereto have caused this Letter of Understanding to
be executed this IS dayof S EPTEAMBER 2017

e

CVRD Corporate Secreta
Joseph E. Barry, Cérporate Secretary

For the Union For the Union

DP/cm
USW 1-1937
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Letter of Understanding #2 - Senior Operator — Water Management Division

Between:
The Cowichan Valiey Regional District (the Employer)
And
The United Steelworkers, Local 1-1937 (the Union)

Senior Operator — Water Management Division

. Senior Operators will receive an additional 3.5 hours’ pay per week at the

employee’s rate, in recognition of the time spent on the telephone outside of work
hours resolving CVRD-related work issues.

Senior Operators will maintain their spot in the On Call rotation, but will not be
eligible for payment under clauses 11.4 and 11.5(b).

Other employees who replace a Senior Operator on a temporary basis may be
eligible to receive the rate of pay (if otherwise permitted under the Collective
Agreement), and may choose to receive either their regular rotation pay or the
Senior Operator rotation pay as per this Letter of Understanding, but not both.

Either party may terminate this Letter of Understanding upon the expiry of thirty
(30) days’ written notice.

Until the second Senior Operator vacancy is filled, the employee covering the
vacancy shall receive the additional 3.5 hours of pay per week, effective the date
the position was left vacant (July 18, 2016).

IN WITNESS WHEREOF tC\e parties hereto have caused this Letter of Understanding to

be executed this

day of S ELPTEMBAR | 2017.

/.é/;/&\__ NG

Barry, Corporatgé Secratary

CVRD Chair .J°"__L‘?f.‘?ﬁgf?_» Chairperson CVRdgogg rate Secreta

—

2~

For the Union For the Union

DP/cm

USwW 1-1937
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Letter of Understanding #3 - Recycling Facility Leader Wage Red-Circled

The Cowichan Valley Regional District (the Employer)
And
The United Steelworkers, Local 1-1937 (the Union)

Recycling Facility Leader Wage Red-Circled

1.

Marc Jones’ wage rate will be frozen at $31.64 per hour effective January 1,
2016.

General contract wage increases will not be applied to his hourly wage until the
Recycling Facility Leader IV wage rate matches or exceeds $31.64 per hour, at
which time he will receive the Recycling Facility Leader IV wage rate

Once he is receiving the Recycling Facility Leader IV wage rate, he will benefit
from any subsequent negotiated increases to that wage rate that are achieved
through collective bargaining or mutual agreement between the Union and the
Employer.

Marc Jones’ job title and relevant duties and responsibilities will be changed to
Recycling Facility Leader IV effective January 1, 2016.

Employees assigned to backfil Marc’'s absence from work will be paid the
Recycling facility Leader |V wage rate in the current Collective Agreement.

IN WITNESS WHEREOF tﬂe parties hereto have caused this Letter of Understanding to

be executed this ST day of _ SAZTEMPER 2017,

7 L A

CVRD Chair jon Lefebulp, Chairperson CVHE) Corporate Secretary

Joseph E. Bany, Corporate Secretary

.ol

For the Union For the Union

DP/cm

USW 1-1937
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Letter of Understanding #4 — Remote Operations
Between:
The Cowichan Valley Regional District (the Employer)
And
The United Steelworkers, Local 1-1937 (the Union)

Remote Operations

Utilities employees who are required to remotely operate or adjust utility systems
outside their normally scheduled or overtime shifts are eligible for overtime pay. This
time is not subject to minimum hours of work provisions. Instead, overtime shall be paid
on accumulated time spent on remote operations between scheduled shifts in accrued
increments of one (1) hour. Any requirement to work remotely within the one hour
period shall not result in any additional payment.

Overtime rates shall be as defined in Article 5.2 of the Collective Agreement.
Employees will be required to submit an accurate written account of the number of
instances of remote operation and the duration of each instance in order to claim

overtime.

IN WITNESS WHEREOF the parties hereto have caused this Letter of Understanding to

be executed this [Sth  dayof __ «£pTe r?DER2017.
~7._ 0 s
Nz
CVRD Chair Jon Lefebire, Chairperson CVWP&%EB gsa%cggta  seontary
5. ¥

For the Union For the Union
DP/cm
USW 1-1937
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Letter of Understanding #5 - Staffing
Between:
The Cowichan Valley Regional District (the Employer)
And
The United Steelworkers, Local 1-1937 (the Union)

Staffing
Conversion of Casuals to Reqular Part Time Status
The following casual employees shall be appointed into Regular Part Time positions effective January 1,
2017,

Ryan Rai Recycling Facility Leader | minimum 20 hrs/week
Jennifer Jamieson Recycling Facility Leader | minimum 20 hrs/week
Paul Dale Recycling Facility Leader | minimum 20 hrs/week
Terry Leerholm Relief Driver (Truck/Equipment) minimum 20 hrs/week
Rob McFarlane Skate Shop Supervisor minimum 20 hrs/week

e As aresult of this change, the named employees will receive benefits coverage appropriate to
their new status effective January 1, 2017.

e They will be eligible to augment their guaranteed hours with relief work on a seniority basis.
Terry Leerholm will receive the wage rate appropriate to the vehicle driven.

e Skate Shop Supervisor will have “Assists with Arena programming” or the equivalent added to the
job description with no resulting adjustment to the rate of pay.

¢ All of them may have highly variable schedules to accommodate operational needs around
replacement of employees on vacation, illness/injury or other leaves of absence.

Conversion of CUPE position to USW

Subject to CUPE's agreement, the full time position of Secretary lIl — Solid Waste Operations wili transfer
to the USW bargaining unit. The incumbent will remain in the position, retain the current wage rate,
employment status (i.e. regular fuil-time, passed probation), and benefit entittements as per LOU #1
CUPE/USW Transfer — Benefits Continuation

The Employer will post an opportunity for USW employees to qualify for a casual relief list for this position.
Qualification will include testing in secretarial disciplines including but not limited to typing speed,
spreadsheet creation and use, and document editing. In the event there are no qualified applicants, the
Employer will post the opportunity externally.

Conversion of USW positions to CUPE
Subject to CUPE'’s agreement, the regular part time position of Parks Construction Worker and the casual
position of Parks Construction Assistant will transfer to the CUPE bargaining unit.

The Employer commits to submitting a proposal to make the Parks Construction Worker a full-time
position for the 2018 Budget Year subject to an ongoing need for full time hours.

IN WITNESS WHEREOF the parties hereto have caused this Letter of Understanding to

be executed this 15YN  dayof  SEZTEcuPER, 2017,
/ B
vy /9) 2 >
CVRD Chait yon Lefeb__tu_[g, Chairperson CVRP‘ijporate Secret;ﬂ?
\
Joseph E Barry, Corporate Secratary
>

For the Union For the Union
DP/cm
USW 1-1937
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